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Endnotes

i

For example: Declaration of Community, 1993; Study
Group on Diversity, 2006; Advisory Council on Campus
Climate, Culture, and Inclusion, 2010.

ii

All translations were provided by Kern translation
services http://www.e-kern.com/us.html.

iii

The total n for each demographic characteristic
will differ due to missing data. Definitions for each
demographic characteristic used for analysis purposes
are provided in the Endnotes.

iv

Undergraduate Student refers to students who were
taking classes at a UC campus when the survey was
administered who had not yet completed a bachelor’s
degree.

v

Graduate/Professional Student refers to students who
were taking classes at a UC campus/location when
the survey was administered who had completed a
bachelor’s degree and were in one of the following
statuses: non-degree, certificate/teacher credential
program candidate, Master’s degree student, Doctoral
degree student (Ph.D., Ed.D.), and Professional degree
student (e.g., MD, JD, MBA)

vi

Faculty refers to a UC employee in one of the
following statuses: Faculty Administrator (e.g. Vice
Provost, Dean, Department Chair, Director), General
Campus Faculty, and Health Sciences Campus Faculty

vii

Staff refers to a UC employee in one of the following
statuses: Non-Union, Union, and Other Academic
Series (e.g., Librarian, Continuing Educator, Reader,
Research titles)

viii

Postdoctoral scholars refers to individuals holding
a doctoral degree who are engaged in a temporary
period of mentored research and/or scholarly training
for the purpose of acquiring the professional skills
needed to pursue a career path of his or her choosing.
This includes both Employees and Paid-Directs.
Trainees refer to Health Science campus Residents/
Fellows/House staff/Interns - including Post MD and
Post-MD II-IV and Chief Post MD-Officer.

ix

Transgender was defined for this project as an umbrella
term referring to those whose gender identity (a
person’s inner sense of being man, woman, both, or
neither. One’s internal identity may or may not be
expressed outwardly, and may or may not correspond
to one’s physical characteristics) or gender expression
(the manner in which a person outwardly represents
gender, regardless of the physical characteristics
that might typically define the individual as male or
female) is different from that traditionally associated
with their sex assigned at birth (refers to the assigning
(naming) of the biological sex of a baby at birth).
Self-identification as transgender does not preclude
identification as male or female, nor do all those who
might fit the definition self-identify as transgender.
Here, those who chose to self-identify as transgender
have been reported separately in order to reveal the
presence of a relatively new campus identity that
might otherwise have been overlooked.

x

Genderqueer refers to a person whose gender identity
is neither man nor woman, is between or beyond
genders, or is some combination of genders. This
identity is usually related to or in reaction to the
social construction of gender, gender stereotypes
and the gender binary system. Some genderqueer
people identify under the transgender umbrella while
others do not. Self-identification as genderqueer does
not preclude identification as male or female, nor do
all those who might fit the definition self-identify as
genderqueer. Here, those who chose to self-identify as
genderqueer have been reported separately in order
to reveal the presence of a relatively new campus
identity that might otherwise have been overlooked

xi

The Underrepresented Minority variable includes
African American/African/Black respondents,
American Indian/Alaskan Native respondents, and
Hispanic/Latino respondents AND individuals who
checked both the Underrepresented Minority and
White responses.
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xii

The Other People of Color variable includes Asian/
Asian American respondents, Middle Eastern/
Southwest Asian/North African respondents, and
Pacific Islanders AND individuals who checked both
the Other People of Color and White responses.

xxii

The literature on microagressions is clear that this
type of conduct has a negative influence on people
who experience the conduct even if they feel at the
time that it had no impact (Sue, 2010; Yosso, Smith,
Ceja, & Solorzano, 2009).

xiii

The Multi-Minority variable includes respondents
who checked any of the responses included under the
aforementioned “Underrepresented Minority” and
“Other People of Color” categories AND respondents
who checked “Underrepresented Minority,” “Other
People of Color,” and White.

Ρ

Scientist or Engineer refers to respondents who
identified as Scientist or Engineer

Σ

Non-Scientist or Engineer refers to respondents who
identified as Non-Scientist or Engineer Technical and
Non-Scientist or Engineer Administrative/Operations

Ω

Other refers to respondents who identified as Postdoctoral Fellow, Graduate Student Research Assistant,
and High School/Undergraduate Student Assistant

θ

Faculty/Academic refers to a UC employee in one
of the following statuses: Faculty Administrator
(e.g. Vice Provost, Dean, Department Chair,
Director), General Campus Faculty, and Health
Sciences Campus Faculty, AES Faculty and UCCE
Academics (Specialists and Advisors).

Π

Other Academic Series refers to a UC employee
in the Other Academic Title Series (e.g., Librarian,
Continuing Educator, Reader, Research titles).

xiv

Questioning refers to a person who questions his or
her sexual identity or gender identity and does not
necessarily identify as definitively gay, for example.

xv

Asexual refers to a person who does not experience
sexual attraction. Unlike celibacy, which people
choose, asexuality is an intrinsic part of an individual.

xvi

The Christian Affiliation variable includes respondents
who chose any Christian religious/spiritual affiliation.

xvii

The Other Religious/Spiritual Affiliation variable
includes respondents who chose Buddhist,
Confucianist, Druid, Hindu, Jain, Native American
Traditional Practitioner, Pagan, Rastafarian,
Scientologist, Secular Humanist, Shinto, Sikh, Taoist,
Unitarian Universalist, and Wiccan.

xviii

The Muslim variable includes respondents who chose
Ahmadi Muslim, Muslim, Shi’ite, Sufi, and Sunni.

xix

The Jewish variable includes respondents who chose
Jewish Conservative, Jewish Orthodox, and Jewish
Reform.

xx

The No Affiliation variable includes respondents who
chose agnostic; atheist; no affiliation; and spiritual, but
no affiliation.

xxi

The Multiple Affiliations variable includes
respondents who chose more than one spirituality/
religious affiliation.
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